CHAPTER 1.00 — PHILOSOPHY

CONFLICT OF INTEREST POLICY 1.13

Conflict of Interest Policy

Generally, a conflict of interest exists when a board member, board employee, or agent of the board
participates in a matter that is likely to have a direct effect on his or her personal and financial
interests. A financial interest may include, but is not limited to, stock ownership, partnership, trustee
relationship, employment, potential employment, or a business relationship with an applicant, vendor,
or entity. A board member, board employee, or agent of the board may not participate in his or her
official capacity in a matter that is likely to have direct and predictable effects on his or her financial
interests.

A board member, board employee, or agent of the board will abide by the Federal and state laws
and regulations that address conflict of interest standards. In general, the Federal rules provide that:

No employee, officer, or agent of the board shall participate in selection, or in the award or
administration of a contract supported by Federal funds if he or she has a real or apparent conflict of
interest. Such a conflict would arise when the employee, officer, or agent, any member of his or
her immediate family, his or her partner, or an organization which employs, or is about to employ
any of the parties indicated herein, has a financial or other interest in or a tangible personal benefit
from the firm considered for a contract. The board's officers, employees, or agents will neither solicit
nor accept gratuities, favors or anything of monetary value from contractors, potential
contractors, or parties to subcontracts.

The board's conflict of interest policies include adherence to the Alabama Ethics Law, which defines
conflict of interest as:

A conflict on the part of a public official or public employee between his or her private interests
and the official responsibilities inherent in an office of public trust. A conflict of interest involves any
action, inaction, or decision by a public official or public employee in the discharge of his or her
official duties which would materially affect his or her financial interest or those of his or her family
members or any business with which the person is associated in a manner different from the manner
it affects the other members of the class to which he or she belongs.

A board member, board employee, or agent of the board may not review applications,
proposals, or participate in the evaluation or selection process where his or her participation in the
review process would create the appearance that he or she is: (a) giving preferential treatment;
(b) losing independence and impartiality; (c) making decisions outside official and appropriate channels;
or (d) harming the public's confidence in the integrity of the board.
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Situations and circumstances presenting an actual conflict of interest or the appearance of a conflict
of interest should be brought to the immediate attention of the superintendent. A board employee,
board member, or agent of the board who has knowledge of a possible conflict of interest should
identify the conflict and notify the superintendent. The superintendent will document his or her
actions related to the reported conflict of interest. Resolution can consist of disqualification, recusal,
waiver, or other appropriate measures. Appropriate measures may include reporting a conflict of
interest to the State Ethics Commission, the Alabama State Board of Education, or the appropriate
federal agency.
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